
TITLE IX SOLUTIONS, LLC



-Provide foundational knowledge about K-12 Decision-Makers

-Prepare you for your role and instill comfort and confidence

-Walk through your policy to ensure you become experts in 

your district

-Offer a round-table approach so your specific questions can 

be answered









LARGE DISTRICT

EXPERIENCE WITH SUCCESS

DIVERSE POPULATION

COMMITTED TO GETTING IT RIGHT







Your role is as a Decision-Maker and not as a Judge. The questioning process is not conducted 

pursuant to the rules of evidence, with the exception of the concept of relevance. Though you are 

not a Judge, many of the same qualities are needed to effectively carry out this role. 

•

•

•

•

•

•



We are not a court of law, but the outcome of any Title IX process has legal consequences, as well 

as personal consequences for the Parties.



Title IX Regulations tell us Hearing Officers (or in the case of K-12, 

Decision-Makers) must be trained. 







Preponderance of the 

Evidence

(Twin Rivers standard)

Clear and Convincing 

Beyond a 

Reasonable Doubt













Name of investigator, dates of investigation, parties involved (Complainant, 

Respondent, Witnesses), key dates, narrative summary, applicable policy, 

allegations and responses, Complainant/Respondent accounts, Witness 

accounts





CAREFULLY









The Investigator is not the Decision-

Maker!



We have this...

But not this...









What information do I need to know to prove or 

disprove an element of the policy violated?

What is the best question to ask to generate an 

informative answer?

Who has this information?

Can this information be found anywhere in the 

Investigation Report or File?



(If yes, ASK!)

(If no, you may want to skip it!)



Open-ended 

questions 

prompt the 

Party to share 

more broadly.

Do not guide 

your Parties to 

the answer you 

want to hear.

Avoid 

complicated, 

multi-part 

questions.

Ensure questions 

use the most clear, 

concise language 

aimed at arriving at 

the information 

needed.

Though questions 

need to be direct, 

consider emotions 

that may be evoked 

by asking. Practice 

empathy.







(a distinct difference from post-secondary)















•

•

•
⚬

⚬

⚬

⚬



"Questions and evidence about the complainant’s sexual 

predisposition or prior sexual behavior are not relevant, unless 

such questions and evidence are offered to prove that someone 

other than the Respondent committed the conduct alleged by 

the Complainant or if the questions and evidence concern 

specific incidents of the Complainant’s prior sexual behavior 

with respect to the Respondent and are offered to prove 

consent."



Rule on the relevance of these questions



"The district’s decisionmaker will not require, rely 

upon, allow, or otherwise use questions or 

evidence that constitute, or seek disclosure of, 

information protected under legally recognized 

privilege unless the person holding the privilege 

has waived the privilege."



Rule on the relevance of these questions



"The Decision-Maker will explain to the party 

proposing the questions any decision to exclude 

a question as not relevant."







(recall our standard used- anything that tips scale over 50%)



Inculpatory Exculpatory



"Twin Rivers Unified School District is committed to maintaining a 

learning environment that is free of harassment. We prohibit the 

unlawful sexual harassment of any student by an employee, 

student, or other person at school or at any school related activity. 

Any student who engages in sexual harassment of anyone at 

school or at a school-sponsored or school-related activity is in 

violation of this policy and will be subject to disciplinary action."





within 120 calendar 

days



•

•

•

•























•

⚬

⚬

⚬

•

⚬











(10 calendar days)(10 calendar days)



(20 calendar days) (5 business days)





•

•







-The written format of the process allows you to slow down. Use 

that to your advantage. 

- Use your experiences as a TEAM to share and learn from each 

other.

- Anticipate issues that could (and probably will) arise and create 

solutions before they occur. Template everything!

- Revisit your process frequently and adapt to ensure it is working 

the way it should. Create workflows to maximize efficiency.
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